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Common success & happiness!
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Core values
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Core foundation
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Filial piety governs the world
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Code of conduct

A ZEIETR

BEAEF. TFPHHHEBAINER, ARNEHESI
. ARIOSEEREMERER. BRLSEHIEX. HRE
ZIODGFEFIME, WEXRE, KREHA, #ETE, AE
~E, AEER, MEBROA, BENEIEAARIZHAY
IEfRRYERTS, BRAZIE.

(EREIER

RAZSERXNE. ZRIETFHWEEY, EFARh
i, AEERZEEC, MzMNEERRNA, HHAXES
ARFEZ L, BAXC, BEZEMEE, LUBRLS
IMMER, BT Pkek, RWME. BT, RRSET,
BER. TUER. BT,

15



%R X 4w

7 Principles of Management
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Progress
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Leadereship
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